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Uniting Church in Australia, 
Queensland Synod
APPLICATION TO SERVE IN THE 

SPECIFIED MINISTRY OF PASTOR

	Applicant’s name:
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Attachments
· Education Certificates (Copies)
· Applicant’s Personal Reflection and Statement of Code of Ethics and Ministry Practice
Checklist







Date
(to be completed by Presbytery and Pastor Candidature Committee)
	Application and documents received by the Presbytery 
	

	Application endorsed by Presbytery and forwarded to PCC
	

	Application and documents received by Pastor Candidature Committee

	     

	Report from Psychologist received
	     

	Police Check received
	     

	Interview Date
	     

	Determination advised in writing to: 
     
	     


THE APPLICATION PROCESS
(refer to UCA Regulations 2.;14.6(b), 2.14.8, 2.14.9-2.14.17)

A. THE APPLICANT

(i) Should normally first attend either a Pastor in-service run by the Synod (Pilgrim Learning Community) or an information day for Pastors and Presbyteries before their application can be considered;

(ii) Completes this application and attaches a photo of themselves to page 1.

(iii) Forward the application through the Minister of your congregation, or other appropriate member of the ministerial team who with the essential references will forward it to the Secretary of the Presbytery.

B.
THE MINISTER


i.
Forward the application to the Secretary of the Presbytery


ii.
Interview the applicant, giving consideration to areas covered in Regulation 2.14.8(c).
(iv) Prepare a confidential report on the applicant.
(v) Advise the applicant in person of the contents of your report.

(vi) Forward your report to the Secretary of the Presbytery as soon as possible.

C.
THE CHURCH COUNCIL


i.
Interview the applicant, giving consideration to areas covered in Regulation 2.14.8(c).

ii.
Prepare a confidential report on the applicant and forwards to the Secretary of the Presbytery.
D. THE PRESBYTERY

i. Receives applications

ii. Requests confidential testimonials from the Minister of the applicant’s Congregation and the Church Council.
iii. Requests confidential testimonials from the applicant’s referees.
iv. The PRC Interviews the applicant giving consideration to areas covered in Regulation 2.14.8(c), and determines whether to endorse the application.

v. Upon endorsement forwards the application, references, testimonials and decision of the PRC to the Synod Pastor Candidature Committee.
THE PASTOR CANDIDATURE COMMITTEE
i. Receives applications from the Presbytery.

ii. Makes arrangement for a Psychological Assessment of the applicant.
iii. Requests the applicant to arrange a Police Check. 
iv. Interviews the applicant with consideration being given to the attributes listed in regulation 2.14.8(c).
v. Arranges for assessment of core competencies as identified by MEC (regulation2.14.9(ii)).

vi. Arranges for assessment of general competencies relating to ministry in approved placements as identified by MEC (regulation 2.14.13(a)).
vii. Determines the applicant is:

a. suitable to serve as a Pastor in an approved placement and recommends them to the Advisory Committee on Ministerial Placements; or

b. recommended to their Presbytery for consideration for serving as a Pastor in a ministry location identified by the Presbytery as suitable for the ministry of Pastor; or

c. encouraged to continue to exercise ministry in their local context but not in a specified ministry.
viii. Advise the applicant in person and in writing of the decision of the PPC.
ix. Inform the Placements Committee in writing of your determination.
x. Send the application and attachments, with your determination, to the Secretary of Synod marked “ CONFIDENTIAL”.
CONFIDENTIALITY IN THE APPLICATION PROCESS
The Purpose of the selection process for persons applying to serve within the Specified Ministry of Pastor is to discern the will of God for each person in fulfilling their ministry.
Each part of the process should be undertaken with prayer and careful consideration of the gifts and graces of the applicant and the needs of the church. For the applicant especially it should be a time of growth and discovery.
It is expected that all participants in the application process will be open and honest. It is therefore essential that confidentiality be observed by all who have a part in the process. This includes the applicant, his/her Minister, referees,  members of the Church Council, the Presbytery and the Synod’s Pastor Candidature Committee.
Confidentiality is observed when statements (written and oral) are made on the clear understanding that they will be shared only with those who "need to know" and not with others. This means that statements and information made in reports, references, interviews, etc. during the application process will be made known only to those directly involved in the process, and not to any persons or bodies external to that process.
It does not mean, however, that statements and information will be kept secret from other participants in the application process, including the applicant. At all times the applicant should be made aware promptly and in a caring and constructive way (preferably face to face) of the contents of reports, references and recommendations made about them. Each reporting body is responsible for sharing its report with the applicant.
At every stage of the process the applicant should be in a position to correct errors of a factual nature immediately and effectively.
It is also expected that the applicant will respect the confidential nature of the material they receive, and is not permitted to share the contents of reports with anyone other than their mentor or supervisor in the application process.
To preserve confidentiality, any copies of documents must be destroyed immediately after use, and the original application, reports, etc, sent to the Associate General Secretary marked "CONFIDENTIAL" for safe-keeping.
Any departure from these principles due to exceptional circumstances must be approved by the General Secretary.

Uniting Church in Australia, Qld Synod
Applicant’s Identifying information 

(Please type or use a black pen and print in block letters)
	Surname:      
	Title:      

	Christian names:       

	Preferred names:      

	Address:      








Postcode:     

	Contact Numbers:  

Home:        



Work (if available):       
Fax:       

	Email:       

	 FORMCHECKBOX 
  UCA Membership      Date:       

 FORMCHECKBOX 
  Confirmed       Date:     

	Currently held at (Congregation):       
Presbytery:       

	Congregation of current involvement (if different):       
Presbytery of congregation of current involvement:      

	Involvement with other Churches in the past 2 years.  
	Dates

	     

	     

	Details of any previous applications to candidate for a Specified Ministry of the UCA:        



A.
PERSONAL DETAILS
	Date of Birth (optional):       

	Residency Status: 

 FORMCHECKBOX 
  Australian Citizen

 FORMCHECKBOX 
  Other   Give details      

	Your first language:       

	Other languages spoken:       

	Details of people significantly affected by your application:

	Name
	Relationship
	Age (of children)

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


B.
REFEREES

Provide the names and addresses of two referees from whom references will be sought by the Presbytery. One referee should be a person from within the Church, who is not your Minister, and the other a person from your recent work, education, or community involvement.

	REFEREE 1.

Name:       

	Phone:       

	Address:  
Postcode:        

	REFEREE 2

Name:       

	Phone:       

	Address:  
Postcode:        


C.
EDUCATIONAL BACKGROUND

1. Secondary Education
	Level completed:       




Year:       

	Subjects:

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     

	     
	     
	     
	     
	     


2. Tertiary Education

	Are you qualified for entrance to Tertiary Education?    FORMCHECKBOX 
  Yes     FORMCHECKBOX 
  No

	List tertiary courses completed or being taken: (other than theological)

	Institution
	Course
	Period
	Awards or credits gained

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


Attach statement of academic record.

3. Other Education, including professional and technical qualifications
	Institution
	Course
	Period
	Awards or credits gained

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


Attach copies of relevant certificates.

4. Theological Education

	Institution
	Course
	Period
	Awards or credits gained

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     

	     
	     
	     
	     


Attach copies of statements of results and awards received.

D.
EMPLOYMENT BACKGROUND


(details for the last 10 years)
	Period
	Employer
	Position and Duties

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     

	     
	     
	     


	What is your perception concerning your present work?
     



E.
CHURCH ACTIVITIES (Including other denominations)
	



F. COMMUNITY ACTIVITIES

	     



G. LEISURE ACTIVITIES

	


H.
ANY OTHER RELEVANT INTERESTS/EXPERIENCES
	


I. BLUE CARD

Do you have a current Blue Card?   Yes/No
   Expiry date…………

Attach a statement of no more than 2000 words describing the following.  Your completed Period of Discernment portfolio should also be attached

· How your faith has developed, and the significant events in your spiritual journey;

· Your primary understanding about God, Jesus Christ, the church, and living out your faith in the world.  Please ensure these are your own authentic understandings;
· The influences and resources (people, books, experiences, etc) which have assisted in developing your understandings;
· What you see as the positive aspects of the Basis of Union, and areas that provide uncertainty or questions for you (please do more than quote the Basis of Union);
· Your understanding of the ministry to which you feel called, the reasons and circumstances surrounding your decision to apply, and the reactions of others to your decision;

· The doubts and struggles that have been part of your Christian journey and application.
Attach a second statement of no more than 200 words on your understanding of The Code of Ethics and Ministry Practice.

APPLICANT’S DECLARATION
	     (Full Name)




declare the following

1.
I accept Jesus Christ as Lord;
2.
Within the limits of my knowledge, I accept the doctrine and disciplines of the Uniting Church in Australia as set out in Basis of Union and as defined by the Assembly

3. 
(a)
I accept the teachings of the Uniting Church in Australia concerning  Baptism of Infants, as embodied and reflected in the Basis of Union, the Constitution, and the Regulations of the Uniting Church in Australia and relevant decisions of the Assemblies of 1982, 1985 and 1988.



 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No

(b)
I am personally willing to baptise infants




 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No

(c) I accept the Uniting Church in Australia’s teaching that a person can be baptised only once, and must not be knowingly rebaptised.



 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No

(d) I adhere to the teaching of the Uniting Church in Australia concerning the ordination of Women




 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No

(e) I am prepared to accept woman and men as colleagues in ministry and/or be subjected to the authority of a woman or man



 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No

(f) I am prepared to accept a person of different ethnic origin and cultural background as a colleague in ministry and/or be subjected to the authority of such a person.




 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No

(g) I am prepared to accept the guidance, direction , and discipline of the councils of the UCA



 FORMCHECKBOX 
  Yes

 FORMCHECKBOX 
  No
4.
If accepted, I will undertake ongoing preparation for the ministry of Pastor as may be determined by the relevant authorities of the Church;
5.
I will recognise the pastoral oversight of the Presbytery and the continuing review of my ministry;

6
I have read, and accept, the Code of Ethics and Ministry Practice for Ministers of the Uniting Church;

7.
It is my intention to serve the Church in the ministry for which I have applied;
8.
I understand that on completion of a placement I will cease to be recognised as a Pastor and not given another placement;
9.
I agree to maintain the confidentiality of the application process; (refer page 4)

10
I agree to the Church obtaining any additional information about myself to the determination of this application, including the release of information from police records;

11.
To the best of my knowledge, the information I have supplied in this application is true and correct.
	     
	
	     


Signature






Date
Attach


photo


here








12.

